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Notification on Process for Shortlisting of Candidates for interview based on their
Performance in Computer Based test (CBT)

Step 1: The Merit List comprises only such candidates who have secured Positive Marks (that is
greater than or equal to one mark) in the Computer Based Test (CBT).
The Merit List with decreasing order of merit will be prepared in the following manner.
a) The candidate with higher marks in the CBT will be placed upper on the merit list.
b) If (a) above is the same, then the candidate with higher marks in the Part-B (Domain Knowledge
Test) of CBT will be placed upper on the merit list.
c) In case both (a) & (b) are same, then the candidate with lower negative marks in the CBT, will be
placed upper on the merit list.
d) In case (a), (b) and (c) are same, then the candidate having higher age will be placed upper on the
merit list.

Step 2: From the merit list so prepared in Step-1, the category-wise shortlisting of the candidates will
be done according to the merit in the ratio of 1:5 for each category-wise vacancy for interview.

This ratio may decrease based on the number of availability of such category candidates in the merit list
for interview. The reserved category candidates who would be shortlisted for unreserved category
vacancy will be considered at par with unreserved candidates.

Step 3: The Computer Based Test is conducted to shortlist the candidates for the interview. The final
selection to the post will be solely on the basis of interview performance.
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