ANNEXURE - |

Recruitment Rules (2019) for the post of PRINCIPAL SCIENTIFIC OFFICER /
PRINCIPAL SCIENTIFIC / TECHNICAL OFFICER (GENERAL / ICT / RESEARCH) in NITs

SLNo. |  Particular ] Criteria - _
1. | Name of the Post | Principal  Scientific Officer / Principal
o S Technical Officer -
2. |Numberof Post(s) | Aspersanctioned strength.
_ 3. | Classification Group-A eraE
4. |Scale of Pay (Grade Pay, | PB: 4 (Rs.37,400 - 67,000/-) with Grade Pay of
_ BandPay) |Rs.10000/-. S
5. | Whether Selection Post or | Selection
| | non-Selection Posts B S
6. | Age limit for direct recruits | 56 years _ _
7 Educational and  other | Educational Qualification & Experience:
qualifications required for
direct recruits Essential:
Educational Qualification:
B.E./ B.Tech. or M.Sc./ MCA Degree in relevant
field with first class or equivalent grade (6.5 in
10 point scale or 60% marks) and consistently
' excellent academic record.
' Experience:
At least 15 years experience as Scientific
| Officer / Technical Officer or an equivalent
' post or above out of which at least 8 years
experience as Sr. Scientific Officer / Sr.
& Technical Officer in PB-3 with GP of Rs,7600/-
or an equivalent post in Central / State
A Government Department / Autonomous Bodies
/  University / Institution of national
l_._ o B - importance / PSU etc. —
8. |Whether ~ age and | Not applicable R
‘ educational qualifications
prescribed  for  direct
' recruits will apply in the
| case of promotees -
9. | Period of probation, if any | 1 year as per NIT Statutes for direct recruits.
10. | Method of Recruitment | 100% Direct Recruitment failing which by
whether by direct | deputation / contract.
recruitment or by
promotion or by
deputation or transfer & '
percentage of the

vacancies to be filled by
various methods

-
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" Criteria

Deputation :
Officers from the Central/State Governments or
of  national importance or
Universities/University (evel Institution or PSU :
a) i) holding analogous post or
ii)With at least 3 years service in posts with
Grade Pay of Rs.8700 or at least 8 years'
service in posts with GP of Rs.7600/- or its
equivalent. and
Possessing educational qualification as
prescribed in Row 7,

Not applicable.

Not Applicable

S..No.| Particular
11. |In case of recruitment by
promotion / deputation /
| transfer,  grades  from | Institute
which promotion /|
deputation / transfer to be |
| made '
b)
12. | If DPC exists, what is its
| composition R
13. | Circumstances in which
UPSC is to be consulted in
| making recruitment
i

Subject to creation of post if not sanctioned in the past.
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Recruitment Rules (2019) for the post of PRINCIPAL STUDENTS ACTIVITY & SPORTS
(SAS) OFFICER in NITs

SLN _] Particular B ~ Criteria -
R ' Name of the Post o ‘Principal SAS Officer -
2. | Number of Post(s) As per sanctioned strength - — ]
I _Classmcatlon | Group-a -
4. Scale of Pay (Grade Pay, | PB 4 (Rs.37400- 67000) with Grade | Pay of
Band Pay) | Rs.10000/- ## - -

5. | Whether Selection Post or | Not applicable
non-Selection Posts

| Age limit for direct recruits | 56 years

Educational and other | Educational qualification and Experience:

qualifications required for

direct recruits Essential;

Educational qualification:

(i) Master’s Degree in Physical Education or
Master’s Degree in Sports Science with at
least 60% marks or its equivalent Grade in
the CGPA / UGC point scale with good
academic record from a recognized
University / Institute;

(i) Record of having represented the University |
/ College at the inter - University / Inter -
collegiate competitions or state and / or
national championships;

(i) Qualifying in the national - level test
conducted for the purpose by the UGC or
any other agency approved by the UGC and
passed the physical fitness test conducted
in accordance with these regulations.

(iv) Record of organizing such events as
student’s convener or in later part of life.

Experience:
a) i)  holding analogous post or
i)  With at least 15 years service in post as
SAS Officer or equivalent out of which 3
years should be as Senior SAS Officer in
? PB-4 with GP of Rs.8700/- or AGP of
Rs.9000/-.

Desirable:

i) Experience in guiding group of students
in creative activities.

i) __ Candidate with higher degree (Ph.D. or |
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“Criteria

'SLNo.| Particular ] -
| equivalent) in a relevant Discipline shall
be preferred.
iii) Record of strong involvement and
_ proven track record of participation in
i sports and drama / music / films /
painting / photography / journalism /
5 event management or other student
activities during college / University
(— S studies. i
8 Whether age and | Not Applicable
educational qualifications
prescribed for  direct
recruits will apply in the
_|caseofpromotees b .
9. Period of probation, if any | 1 year as per NIT Statutes for direct recruits.
10. | Method of Recruitment | 100% Direct Recruitment failing which on
whether by direct | Deputation (including Short Term Contract) for
recruitment or by | a period of 5 years or till attaining the age of 62
promotion or by | years whichever is earlier, or as fixed by Govt.
deputation or transfer & |of India by orders issued in this regard from
| percentage of the | time to time.
| vacancies to be filled by
___|various methods . | _ B o
11, |In case of recruitment by | Deputation (including Short Term Contract):

promotion / deputation /
transfer, grades  from
which promotion /
deputation / transfer to be
made

Officers from the Central/ State Government or
Institutes  of  national  importance  or
universities/ University level institution or PSU:

Experience:

a) i) holding analogous post or
if) With at least 15 years service in post
as SAS Officer or equivalent out of which
3 years should be as Senior SAS Officer
in PB-4 with GP of Rs.8700/- or AGP of
Rs.9000/-.

b) Possessing Educational qualification and
Experience as prescribed in Row 7. .

Desirable: l

i) Experience in guiding group of students

in creative activities.

Candidate with higher degree (Ph.D. or
equivalent) in a relevant Discipline shall
be preferred.
Record of

i)

iii) strong involvement and |
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Fn.ng_i ~ Particular “Criteria

proven track record of participation in
sports and drama / music / films /
painting / photography / journalism /
( event management or other student
activities during college / University

S .| . stdes.

12. | If DPC exists, what is its | As per the provisions contained in the NITSER

composition Act, 2007, First Statutes and the subsequent
Statute.

13. | Circumstances in which | Not Applicable.
UPSC is to be consulted in
| making recruitment N | _
Ht Subject to creation of post if not sanctioned in the past.

W
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Recruitment Rules (2019) for the post of SUPERINTENDING ENGINEER in NITs

3. | Classification Group - A

SI.No.|  Particular | Criteria
1. | Name of the Post | Superintending Engineer !
|_ 2. |NumberofPost(s) _ _|Aspersanctionedstrength

Band Pay) Rs.8700/-

| non-Selection Posts

4. |'scale of Pay (Grade Pay, |PB : 4(Rs.37,400 - 67,000) with Grade Pay of |

5. | Whether Selection Post or | Not applicable

| Age limit for direct recruits | 56 years

7. | Educational  and

other | Educational qualification and Experience:

| qualifications required for
i direct recruits | Essential:

Educational qualification:

IMRDRAVIOSHR, Pay Anomaly & CASI2G 02 201 - AnneTwy of New RHE (NenF aculy} - Final doce} k

B.E./ B.Tech. in Civil Engineering with first
class or its equivalent Grade in the CGPA / UGC
7 point scale with good academic record from a
recognized University / Institute.

Experience:
i) Holding analogous post or

ii) With at least 5 years regular service as
Senior Executive Engineer in GP of
Rs.7600/- or 10 years regular service as
Executive Engineer in GP of Rs.6600/- or
equivalent; and .

: ii1) 15 years experience in relevant field as

‘ _ Engineer / (GP of Rs.5400/-) or higher
I level from CPWD, State Govt. or Semi-

| Govt./ PSU / Statutory or Autonomous

organization / University / Institution of
national
| organization under Central / State Govt.
| of which 5 at least years should be as
Executive
Rs.7600/- or its equivalent.

Desirable:

i) Knowledge of Computer-aided Design
(CAD) and latest Management
Technology / other relevant software.

i) Proven track record of handling projects

/ consultancy in organization of repute.
iii) Experience of working with high tension

o=

importance / reputed

Engineer in the GP of
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SLNo. | Particular i - Criteria |
o Rl and execution of electrical works or civil
engineering, Designing and estimation,
construction management etc., as
_ .| relevant to his specialization.
8. Whether age and | Not applicable
educational qualifications
| prescribed for  direct
recruits will apply in the
_ case of promotees
9. | Period of prabation, if any | 1 year for direct recruits . as per NIT Statutes.

10. | Method of Recruitment | 100% Direct Recruitment failing which through

whether by direct | Deputation (including Short Term Contract)
recruitment or by
promotion or by
deputation or transfer &
percentage of the

vacancies to be filled by
| various methods
11. | In case of recruitment by [ Not Applicable .
promotion / deputation / | Deputation (including Short Term Contract): I

transfer, grades  from | Officers of the Central PWD / State Govt. s or |

R = e =

which promotion / | similar services / semi-Govt. / PSU / Statutory |
_deputation / transfer to be | or Autonomous organization, University /
made Institution of national importance/ reputed

organization: '

Experience;

a) i) Holding analogous post or
ii) With at least 5 years regular service
as Senior Executive Engineer in GP of
Rs.7600/- or its equivalent.
Or
15 years experience in relevant field as
Engineer / (GP of Rs.5400/-) or higher
level from CPWD, State Govt. or Semi-
Govt./PSU/Statutory or  Autonomous
organization / University / Institution of
national importance /reputed
organization under Central / State Govt.
of which 5 years should be as Executive
Engineer in the GP of Rs.7600/- or its
equivalent.

b) Possessing educational qualification as
prescribed in Row 7.

S O S
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| SL.No. _Particular | Criteria
Desirable:
i) Knowledge of Computer-aided Design |
(CAD) and latest Management
Technology/other relevant software.
i) Proven track record of handling projects
/ consultancy in organization of repute.
iii) Experience of working with high tension
lines, electrical maintenance planning
and execution of electrical works or civil
engineering, Designing and estimation,
construction management etc., as
relevant to his specialization.
12. | If DPC exists, what is its | Not applicable il
_| composition » . - .
13. | Circumstances in  which | Not Applicable - 1
UPSC is to be consulted in
N making recruitment. = — S
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| Classification

No. |
n
|

.Al.w\rv.e

| Educational

Recruitment Rules (2019) for the post of DEPUTY REGISTRAR in NiTs

- Partlcular
e of the Post

Crlterla

Dep uty Reglstrar B

umber of Post(s)

E_
Nu

Scale of Pay (Grade Pay,
Band Pay)

| Whether Selection Post or

non-Selection Posts

Age limit for direct recruits

and  other
qualifications required for
direct recruits

o Now RAE (en-Facsiy) - Fiaai ooz}

| PB 3 (Rs.15600-39100/-) with Grade Pay of |

Group -A

Rs.7600/. After five years of service as Deputy
Registrar with Grade Pay of Rs.7600/- an
incumbent will be assessed by Departmental |
Promotion Committee (DPC) for moving to the
higher grade in PB-4 (Rs.37400 - 67000/-) with
Grade Pay of Rs.8700/- and re-designated as
_Joint Registrar (personal to the incumbent).

Not applicable

Not exceedmg 50 years
Essential:

Educational Qualification:

Master’s degree in any discipline with at least
55% marks or its equivalent Grade in the CGPA /
UGC point scale with good academic record
from a recognized University/Institute.

Experience:
i} 9 years experience of Assistant Professor in

the AGP of Rs.6000/- and above with 3

years of experience in educational
administration, or
ii) Comparable experience in  research

establishment and/ or other institutions of
higher education, or

5 years of administrative experience as
Assistant Registrar in the Grade Pay of
Rs.5400/- or equivalent post.

i i)

Desirable:

1) Qualification in area of Management / |
- Engineering /Law.

if)  Experience of working in E-Office system.

iff) A Chartered or Cost Accountant degree or
diploma for the post of Deputy Registrar
(Finance & Accounts) or Deputy Registrar

_(Internal Audit).

e
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l

GNo.|  Pamicular | Citela
8. | Whether age  and | Age bar: Not applicable
' educational qualifications | Educational qualification: No, but must possess
.lprescribed for direct | at least Master’s degree in any discipline or
recruits will apply in the | equivalent from a recognized University /
- case of promotees _ Institute. -
9. | Period of probation, if any 1 year for direct recruits as per NIT Statutes.
10. | Method of Recruitment : |75% Direct Recruitment failing which by
whether by direct | deputation (including Short Term contract) '
recruitment or by
promotion or by | 25% on promotion failing which by deputation
deputation or transfer & (including Short Term contract)
percentage of the
vacancies to be filled by
__ ‘varfousmethods | .
711, |In case of recruitment by ' Promotion:
promotion / deputation, | Assistant Registrar with a regular service at
grades from which | least 10 years, with at least 5 years with GP of
promotion / deputation to Rs.6600/- and working performance record
be made (APAR).
Deputation (including Short Term Contract):
Officers from the Central/ State Government or
institute of national importance or Universities
/ University level Institution or PSU / Industry:
a) i) holding analogous post or
ii)10 years of administrative experience at
the level of Assistant Registrar in the
Grade Pay of Rs.5400/- or in the
combination of Grade Pay of Rs.5400/- or
Rs.6600/- or its equivalent.
'\ | b) Possessing educational qualification as
S ~_|prescribedinRow 7 _
12, 1f DPC exists, what is its | As per the provisions contained in the NITSER
.l | composition Act, 2007, First Statutes and the subsequent
e S statutes.
| 13, | Circumstances in which | Not Applicable

UPSC is to be consulted in

| making recruitment

[WOKOWAVID MR Day Aromaty & CASIZE 32 2018 Anreatie of K K8 iNnaFacuity) - Ersi doci]
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(SLNo.| ~ ‘Particular |  (Criteia
| 1. [NameofthePost _ DeputyLibrarian I
2. | Number of Post(s) | As per sanctioned strength.
3. | Classification _|Growp-A
4, Scale of pay PB 3 (Rs.15,600 - 39,100/-) with GP of
(Grade Pay, Band Pay) Rs.7600/- After Five years of service as Deputy
| Librarian with GP of Rs.7600/-, an incumbent
i will be assessed by Departmental Promotion
Committee (DPC) for moving to the higher
grade in PB-4 (Rs.37400 - 67000/-) with GP of
Rs.8700/- with the same designation.
Note: Those who are already appointed on AGP
of Rs.8000/- may continue with same AGP as
recommended by the Selection Committee till 5
yrs of their service. Already appointed on AGP
of Rs.8000/- shall move to GP of Rs.8700/- |
instead of AGP of Rs.9000/- (As there is no GP
exist at Rs.8000/- and Rs.9000/- in Non-
Teaching) after 5 yrs of their service. No
further recruitment will be made on AGP of
. Rs.8000/-. - ]
5. Whether Selection Post or | Not applicable
__ |non-Selection Posts Ep— —
6. | Age limit for direct recruits | Not exceeding 50 years - B
7. Educational and  other | Educational Qualification & Experience: "
qualifications required for
direct recruits Essential:
Educational Qualification:
(i) Master’'s Degree in Library Science/

Recruitment Rules (2019) for the post of DEPUTY LIBRARIAN in NITs

INHROHAVED AR
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| (i)

Information Science/Documentation with
CGPA of 6.5 in 10 points scale or at least
60% of the marks or its equivalent grade of |
‘B’. in the UGC seven point scale and a
consistently good academic record.
Qualifying in the national level test such as
NET / SLET / SET conducted for the
purposed by the UGC or any other agency
approved by the UGC.

Experience: -
Five years’ experience as an Assistant

University Librarian / College Librarian or an
equivalent post with GP of Rs.5400/- or above.
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['St.No. | Particular Criteria
[ - | Desirable:

i) Experience (supported with evidence) of
innovative Library service and commitment
for computerization of library.

ii) Higher degree (Ph.D. or equivalent) in a
relevant Discipline directly relevant to
Library Science / Information Science /
I - Documentation. o
8. Whether age  and | Age bar: Not apphcable
educational qualifications | Educational qualification: No, but must pessess
prescribed for direct | at least Master’s degree in Library Science /
recruits will apply in the | Information Science / Documentation Science
case of promotees or equivalent from a recognized University /
B _ Institute. )
9. Period of probatmn 1f any |1 year for direct recru1t_s as per NIT Statutes.
10. | Method of Recruitment |50% Direct recruitment, failing which by
whether by direct | deputation (including Short Term contract).
| recruitment or by
promotion or by | 50% by promotion failing which by deputation
deputation or transfer & | (including Short Term contract).
percentage of the
vacancies to be filled by
| various methods R —
11, |In case of recruitment by | Promotion: o
promotion / deputation / | From Assistant Librarian with a regular service
absorption, grades from |of at least 10 years with relevant experience
which promotion / | out of which at least 5 years should be with GP
deputation / absorption to | of Rs.6600/- or AGP of Rs. 7000/- and working
be made. performance record(APAR).
Deputation (including Short Term Contract):
Officers from the Central/ State Government or
!Institutes of  national  importance  or
| universities/ University level institution or PSU:
i a) i) holding analogous post or;
ii)10 years of experience at the level of
Assistant Librarian in the Grade Pay of
Rs.5400/- or in combination of Grade Pay
of Rs.5400/- or Rs.6600/- or its equivalent.
b) Possessing educational qualification as
I prescribed in Row 7.
12 If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
o Statutes. ) -
13. | Circumstances in  which | Not Applicable .
UPSC is to be consulted in
| making recruitment

L DAL
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Recruitment Rules (2019) for the post of ASSISTANT REGISTRAR in NITs

SLNo.|  Particular | Criteia
1. | Name of the Post Assistant Registrar B
2. | Number of Post(s) | As per sanctioned strength

3. | Classification Group - A B
4. | Scale of Pay (Grade Pay, |PB: 3 (Rs.15,600-39,100) with Grade Pay of

>

| Whether Selection Post or

| Educational

Band Pay)

non-Selection Posts '

Age limit for direct recruits

and  other
qualifications required for
direct recruits

PARROWRAVIDAH, Pay Anarmsiy & CAS2D (2 2819+ Aronuse of fiow HHb (Haotac »ty) - Fmal e}

_designation.

| Desirable:
i)  Qualification in area of Management /
Engineering / Law.
ii) Experience of working in E-Office system.

Rs.5400/-. After five years of service as
Assistant Registrar with GP of Rs.5400/-, an
incumbent will be assessed by Departmental
Promotion Committee (DPC) for moving to the
higher GP of Rs.6600/- with the same

Not applicable
Not exceeding 35 years

Note:- Relaxable for Departmental Candidates |
upto five years in accordance with  the
instructions or orders issued by the Central
Government.
Essential:

Educational Qualification & Experience:
Master’s degree in any discipline with at least
55% marks or its equivalent Grade in the CGPA /
UGC point scale with good academic record
from a recognized University / Institute.

Or

Employees serving as Superintendent (SG-l) /
Private Secretary (NFG) in PB-2, GP of
Rs.5400/- with at least two years regular
service or Superintendent (SG-ll) / Private
Secretary (NFG) in PB-2 GP of Rs.4800/- with at
least five years regular service with Master's
degree.

A Chartered or Cost Accountant for the
post of Assistant Registrar (Finance &
Accounts).

iii)
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SL.No.. \ Particular 0 ~Criteria
8. | Whether age  and Age bar: Not applicable

' educational qualifications | Educational qualification: No, but must possess

prescribed for direct | at least Master’s degree in any discipline or its

recruits will apply in the | equivalent from a recognized

| case of promotees | University/Institute

9. | Period of probation, if any | 1 year for direct recruits as per NIT Statutes. :

10, | Method of Recruitment :|75% Direct recruitment failing which by |

whether by direct | deputation (including Short Term contract)
recruitment or by

promotion or by | 25% by Promotion failing which by deputation
deputation or transfer & | (including Short Term contract).

percentage of the

vacancies to be filled by
__ various methods B
11. tIn case of recruitment by | Promotion:
promotion / deputation / | Employees of the Institute serving as
| transfer, grades from | Superintendent (SG-1) / Private Secretary (NFG)
| which promotion / | in PB-2, GP of Rs.5400/- with at least two years
deputation / transfer to be | regular service or Superintendent (SG-Il) /
made Private Secretary (NFG) in PB-2 GP of Rs.4800/- |
with at least five years regular service and
working performance record (APAR), through

prescribed test and interview.

Deputation (including Short Term Contract):
Officers from the Central / State Governments
or Institute of national importance or
Universities / University level Institution or
Govt. laboratory or PSU

a) Holding analogous post and

b) Possessing educational qualification as
Y prescribed in Row 7.

12. | If DPC exists, what is its | As per the provisions contained in the NITSER |
composition Act, 2007, the First Statutes and the
_ B - subseguent Statutes.
13, | Circumstances in  which | Not Applicable
UPSC is to be consulted in
making recruitment

Wi
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Recruitment Rules (2019) for the post of ASSISTANT LIBRARIAN in NiTs

Criteria

SL.No.|  Particular .

1. | Name of the Post | Assistant Librarian
2. |Number of Post(s)
3. |Classification | Group - A

4. Scale of pay

(Grade Pay, Band Pay) |

5. | Whether Selection Post
| or non-Selection Posts |
6. |Age limit for direct

‘As per sanctioned strength

TPB 3 (Rs.15,600 - 39,100) with GP of Rs.5400/-.

Not exceeding 35 years

After Five years of service as Assistant Librarian
with GP of Rs.5400/-, an incumbent will be
assessed by Departmental Promotion Committee
(DPC) for moving to the higher GP of Rs.6600/-
with the same designation.

Note: Those who are already appointed on AGP of
Rs.6000/- may continue with same AGP as
recommended by the Selection Committee till 5 yrs
of their service. Already appointed on AGP of
Rs.6000/- shall move to GP of Rs.6600/- instead of
AGP of Rs.7000/- (As there is no GP exist at
Rs.6000/- and Rs.7000/- in Non-Teaching) after 5
yrs of their service. No further recruitment will be
made on AGP of Rs.6000/-.

Not applicable - .

| recruits | Note:- Relaxable for Departmental Candidates upto
! five years in accordance with the instructions or
B B orders issued by the Central Government.
7. Educational and other | Educational Qualification & Experience:

qualifications required
for direct recruits

S R |

Essential:

Educational Qualification:

() Master’s Degree in Library Science /
Information Science / Documentation
Science with at least 60% marks or an
equivalent Professional degree or its
equivalent with equivalent grade (6.5 in 10
point scale) or its equivalent grade of ‘B’.
in the UGC seven point scale and a
consistently good academic record with
superior knowledge of computerized library
service.

(i1) Qualifying in the national level test such as

NET/SLET/SET conducted for the purposed

by the UGC or any other agency approved |

by the UGC.

Page 13 0f 103
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| Particular

Criteria

Whether and
educational
qualifications
prescribed for direct
recruits will apply in

the case of promotes

age

' 2)

Desirable:

PG Diploma in Library Automation and
Networking or PGDCA or equivalent.
Candidate with higher degree (Ph. D. or
equivalent) in a relevant Discipline shall be ‘
... preferred.

Age bar: Not applicable
Educational qualification: No, but must possess at
least Master’s degree in Library Science /
Information Science / Documentation Science or
equivalent from a recognized University/Institute

1)

1.

13,
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Period of probation, if
any _ _ ey
Method of Recruitment
whether by direct
recruitment  or by
promotion or by
deputation or transfer
& percentage of the
vacancies to be filled
by yarious methods
In case of recruitment
by
promotion/deputation/
absorption, grades from
which promotion/
deputation/ absorption
to be made

‘_lf_D_P'C exists, what is its
| composition

| Circumstances in which
UPSC is to be consulted

in making recruitment

1 year for direct recruits as per NIT Statutes.
75% Direct recruitment, failing which by

deputation (including Short Term contract).

25% by Promotion failing which by deputation
(including Short Term contract.

S

Promotion:

Promotion from the post of Library & Information
Assistant (SG-1I) with GP of Rs.4800/-) with 5 years
regular service or Library and Information Assistant
(SG-1) with GP of Rs.5400/-) with 2 years regular
service and working performance record, through
prescribed test and interview.

|
1

Deputation (including Short Term Contract):
Officers from the Central / State Government of
Institutes of national importance or Universities /
University level institution or PSU:

Holding analogous post, and

Possessing educational qualification
__prescribed in Row 7. o _
As per the provisions contained in the NITSER Act,
2007, First Statutes and the subsequent Statutes.
Not Applicable

a)

D) as
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Recruitment Rules (2019) for the post of MEDICAL OFFICER in NITs

SI.No. ~ Particular S ~ Criteria ]
1. |NameofthePost | Medical Officer I
2. |Number of Post(s) | Aspersanctioned strength
3. |Classification | Group-A i
4. |Scale of Pay (Grade Pay, | PB: 3 (Rs.15,600 - 39,100/-) with Grade Pay of
Band Pay) Rs.5400/- + NPA as per Govt. instructions. After
| 5 years of service as Medical Officer with GP of
5400/-, an incumbent will be assessed by
Departmental Promotion Committee (DPC) for
moving to the higher GP of 6600/- with the
SR E _| same designation. . ]
5. Whether Selection Post or | Not Applicable
| non-Selection Posts || - ]
6. | Age limit for direct recruits | 35 years o
7. Educational and other | Educational qualification and Experience:
| qualifications required for
direct recruits Essential:
Educational qualification:
MBBS Degree or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
| Register or Indian Medical Register.
Desirable:
Post Graduate Qualification, preferably MD in
General Medicine, or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
o ) Register or Indian Medical Register.
8. Whether age and | Not Applicable
educational qualifications
prescribed for  direct
recruits will apply in the
B case of promotees | _ B
9, | Period of probation, if any | 1 year for direct recruits as per NIT Statutes |
10. | Method of Recruitment | 100% Direct Recruitment failing which through
whether by direct | deputation (including Short Term caontract)
recruitment or by
promotion or by
deputation or transfer &
percentage of the

vacancies to be filled by

AHRDHA YR Tlay Asamaly & CGASIZ0 02 2019+ Anngwura of Ko RHz (Non.fazuty) - Final docs
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SL.No.

Particular

—

Criteria

various methods

il

12.

13.

Note:

)

In case of recruitment by
promotion / deputation /
transfer, grades  from
which promotion /
| deputation / transfer to be
i made

| Statutory

Deputation:
Medical Officers of the Central/State Govt. or
similar organized services / semi-Govt. / PSU /
or Autonomous organization /
University / Institute of national importance.

Experience:

a) Holding analogous post on regular basis;
or
b)  Possessing educational qualification as

prescribed in Row 7.

| If DPC exists, what is its

composition

‘As per the provisions contained in the NITSER

Act, 2007, First Statutes and the subsequent
Statute.

Circumstances in  which
UPSC is to be consulted in

Not Applicable

The Medical qualifications possessed by the candidates should have the

recognition of the Medical Council of India.

i)

Completion of compulsory Rotating

Internship Certificate, [Registration

Certificate, an official document showing name of College / Institution from where
degree / diploma has been done and official document showing name of the institution
from where experience has been gained are required.]

IMBRDIAAVRDIRN, Pay Ansmaly & CABRD 02 2009 - Annorure of Hew IR (Non-Eacuzy) - Final.docs]
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Recruitment Rules (2019) fo

r the post of EXECUTIVE ENGINEER in NITS

B ~ Criteria
Executive Engineer

" ['As per sanctioned strength.

Group-A -
PB 3 (15,600-39,000/-) With Grade Pay of
Rs.5400/-. After five years of service as

Engineer with GP of Rs.5400/-, an incumbent
will be assessed by Departmental Promotion
Committee (DPC) for moving to the higher GP of
Rs.6600/- with the same designation.

Not Applicable

SLNo. | Particular |
1. | Name of the Post
2. | Number of Post(s)
5 | Classfication
4, | Scale of Pay (Grade Pay,
Band Pay)

5. | Whether Selection Post or
| non-Selection Posts |
6. Age limit for direct recruits
7. | Educational and  other

qualifications required for

direct recruits
8. | Whether age and
educational qualifications
prescribed  for  direct
recruits will apply in the
| case of promotees |
9. | Period of probation, if any |
10. !Method of Recruitment
| whether by direct |
| recruitment or by |
! promotion or by

[SHIRDMAVRD R,

| vacancies to be filled by |

Not exceeding 35 years
Note:- Relaxable for Departmental Candidates
upto five years in accordance with  the
instructions or orders issued by the Central
Government

Educational Q

deputation or transfer &
percentage of the

Essential:
Educational Qualification:
B.E./ B.Tech, in Civil / Electrical Engineering

with first class or its equivalent Grade in the
CGPA / UGC 7 point scale with good academic
record from a recognized University/Institute.
OR

Employees of the Institute with at least five
years regular service as Assistant Engineer (5G
[l) in PB-2, Grade Pay of Rs.4800/- or with at
least two years regular service as Assistant
Engineer (SG-1) in PB-2, Grade Pay of Rs.5400/-.
Age bar : No

Qualification: No, but must possess at least B.E.
/ B.Tech.in Civil / Electrical Engineering from a
recognized University/ Institute.

T year for direct recruits as per NIT Statutes. |
75% Direct Recruitment, failing which by|
deputation. ‘

25% by promotion failing which by deputation/ |

2up Avomaly & GABD.62 2010 - Anscase of Hew RHs (WenFazoy) Foa docy!

contract, failing which in both, by directJ

recruitment.
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[SI.No. |  Particular ] ~ Criteria ) ]
| various methods S -
11. | In case of recruitment by | Promotion:
promotion / deputation / | Employees of the Institute with at least five
transfer,  grades  from | years regular service as Assistant Engineer (5G
| which promotion / | 1) in PB-2, Grade Pay Rs.4800/- or with at least
deputation / transfer to be | two years regular service as Assistant Engineer
made (SG-1) in PB-2, Grade Pay of Rs.5400/- and
working performance record (APAR), through
prescribed test and interview.
Deputation (including Short Term Contract):
Officers of the CPWD/ State PWD or similar
organized services / semi-Govt./ PSU /
Statutory or Autonomous
organization/University, Institutes of national
importance,
Experience:
a) holding analogous post on regular basis; |
and
b) Possessing educational qualification as
SOV prescribedinCol. 7. .
12. |If DPC exists, what is its | As per the provisions contained in the NITSER
| composition Act, 2007, First Statutes and the subsequent
_____ S Statute. - -
13. | Circumstances in which | Not Applicable '
UPSC is to be consulted in
. making recruitment - -

(MHHUWAVED WA P3y Anomaly 8 CASUL G2.2019 - Annosure of Yicm MR (Hon-acuiy) - Fmal docs}
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SlNo.|
| Name of the Post

g ottt gl 03

Recruitment Rules (2019) for the post of STUDENTS ACTIVITY & SPORTS (SAS)

OFFICER in NITs

Parjcihu_(éF

N R

Criteria

Number of Post(s)
 Classification

| Students Activity & Sports (SAS) Officer

' Scale of pay
(Grade Pay, Band Pay)

PB : 3 (Rs.15,600 - 39,100/-) with Grade Pay of
Rs.5400/-. After Five years of service as SAS
Officer with GP of Rs5400/-, an incumbent will
be assessed by Departmental Promotion
Committee (DPC) for moving to the higher GP of
Rs.6600/- with the same designation.

(Those who are already appointed on AGP of
Rs.6000/- may continue with same AGP as
recommended by the selection committee till 5
yrs of their service. Already appointed on AGP
of Rs.6000/- shall move to GP of Rs.6600/-
instead of AGP of Rs.7000/- (As there is no GP
exist at Rs.6000/- and Rs.7000/- in Non-
Teaching) after 5 yrs of their service. No
Further Recruitment will be made on AGP of
Rs.6000/- the existing column may be replaced
as: PB 3 (Rs.15,600 - 39,100) with GP of
Rs.5400/-. After Five years of service as SAS
Officer with GP of Rs.5400/-, an incumbent will
be assessed by Departmental Promotion
Committee (DPC) for moving to the higher GP of
Rs.6600/- with the same designation.)

Whether Selection Post or
non-Selection Posts

Not applicable

Age limit for direct recruits

35 years

Note:- Relaxable for Departmental Candidates
upto five vyears in accordance with  the
instructions or orders issued by the Central

Government

Educational and  other
qualifications required for |
direct recruits

Educational qualification and Experience:

Essential:
Educational qualification:
Master’s Degree in Physical Education or

Master’s Degree in Sports Science or equivalent
degree with at least 60% marks or its equivalent
Grade in the CGPA / UGC point scale with good
academic record from a recognized University / |

[MHROARAVADVR, Pay Anoraly & CASQ0 02 2058+ Annesues o New Hite INon-Fatuty) - Final doca]
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' SI.No. Particular I Criteria ]
' Institute.
Record of having represented the University /
; College at the inter-University/Inter-Collegiate |
! competitions or the State and/or national
' championships; Qualifying in the national-level
test conducted for the purpose by the UGC or
any other agency approved by the UGC and
passed the physical fitness test conducted in
accordance with these regulations.

Desirable:

i) Experience in guiding group of students
in creative activities.

ii) Candidate with higher degree (Ph.D. or
equivalent) in a relevant Discipline shall
be preferred.

1i1) Record of organizing such events as
student’s convener or in later part of
life.

iv) Record of strong involvement and
proven track record of participation in
sports and drama / music / films /
painting / Photography / journalism

| event management or other student/
event management activities during
L college / University studies. B
8., | Whether age  and | Age bar: Not applicable
educational qualifications | Educational qualification: No, but must possess
prescribed  for  direct | at least Master’s degree in Physical education
recruits will apply in the |or Sports Science or equivalent from a
- case of promotees | recognized University/ Institute ]
% Period of probation, if any | 1 year for direct recruits as per NIT Statutes.
70. | Method of Recruitment|75% Direct Recruitment, failing which Dby
whether by direct | deputation (including Short Term c
| recruitment or by | 25% by promotion failing which by deputation
promotion or by | (including Short Term contract).
deputation or transfer &
percentage of the
vacancies to be filled by
| various methods _ .
1 In case of recruitment by | Promotion:
promotion / deputation / | Promotion from the post of SAS Assistant (5G-II)
transfer, grades from | with Grade Pay of Rs.4800/- with 5 years
I which promotion / | regular service or SAS Assistant (SG-l) with

MHRDWRAV: D HR
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SI.No. Particular ] Criteria —
deputation / transfer to be | Grade Pay of Rs.5400/- with two years regular
made service and working performance record

12. | If DPC exists, what is its
composition

(APAR), through prescribed test and interview.

Deputation (including Short Term contract):
Officer of the Central / State or similar services
/ semi -Govt./ PSU / Statutory or Autonomous
organization or University / Institution of
national importance.

a) holding analogous post and

b) Possessing educational qualification as
__prescribedinRow 7 e a |
As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statute.

13. | Circumstances in which
UPSC is to be consulted in
making recruitment

Not Applicable
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