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The Director, :
of All the National }ﬁg;tggu!es of Techngicay (NITs)
Subject: =Rgstm:¢tﬁrﬁng- of Non Faculty Cadres in National institutes of Technology (NITs}
| SeMadam, " ;

As you are awar& tmqtsequanf upott tha conure rv:amn clf ihe ﬂfﬁfwhz[i? Regional Engineering Coliege*s

_",\REGs) into NITs, the soales of pay o ic n--saachmg Posts in these m«tmmes were foapped o the Central
j Eﬁvemm&ntpauem orl'as i whero | s uasw'.“'herefore 1he scales ofipay I&emq oparatediin the NITs vaned

frém institute to institute.In this baukgmund and. keepmg it view the, reguirements of the additional core

:*zdmmslmva financial and technical posts in NiTs for catering 1o the on- -going ce,)arsty expansion in these

- institutes o accouint of Impﬁemematmn of 0SC reconmendation for OBC reservation in admission, an

umpn* need wa3 ,e!t wr a cﬁmpmhenswe raﬁtmctunng of Iha .imn *swachmta pO‘Stﬁ in rzs Ts. Ar;cnrmngly this

N1T~: and to sugg%t 2 unnorm aattem thal can ha fmlmwed |rr all ihe Ni“rs

2 Basacl on thp Recommendations made by the above mentisred bOﬁmiﬁ#E& of Dirsctors. of NiTs

and mconfotmity with the Student- Teashing-- Non-tpaching ratic of 12:1:1.1 approved by the Ministry of
Finance, it has been decided that the an lehu:fmg,Cadre Struture as per the details mentioned in
Annexure may be adopted by the National nstitutes gf Technelogy.

3 You are fequested to werk out the details of the entitlsment of various Non-teaching pests as per

the structure menlioned in the Annexure furrowmg the appraved Student-Teacher-Non-teaching stafl ratio

- of 12:4:1.1. The proposed Non-teschi it Struclure, may be adopied after. ottaining the approvel of the

 Bol of the: tnsumie and for the naw osts reauire croated [ uparaded consequent to adaption of the

e Structure, nesessary prc)prsﬁa! may e sﬁrﬂ‘ to this Mitiisty, Ne niew. mstq should be created or any
posts upgraded and! ﬁi!@ﬁ g tht: msti{utas withot 1he ﬁhur AoVl of this Wlinistry,

4 aﬂmemai‘ee ! dif’ﬂcultnﬁs‘ nfmy o mmlamram*emnn of the restriatured cadn of Non teaching slaff
: mav be refa.rred iy the ba‘{mwlng af b ~€uman Rasource Developiant,
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by woul d‘ he- ailowwl cmly Fc;r
thow mtmmsmg the quahfmallorm and

| PB 4:AGP of Rs 10000

Assistant Librarian

mlthgu ttm hughrm rl\"ﬂ”r!bl(‘ pmt in i
 the Uilraries in these Institutes. was |

| Collége tibrarian in the pre-revised |
sgale of  ReBOOD-I3500 which s |

quiv.almz i the post of - Assistant
in the Central Liniversities,
iy, the aisting post of |
ibrarkan in NITS mvay be e
i a5 Assistant. Librarian and
he comespantling pay of PR3

ey Ol S :‘.:.‘::”; M“hlﬂﬂ{?" of R 6000, Further, the
| PBBAGP of Rs.6000

post of Librarian thay however be
| created only in NITs  willy faculty

ok #tmﬁghh It:gmmlqnf o murg than
i 3()0
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i) Students Activity & Sports

| The post of Prmclpal SAS officer may

1 be created only in NITswith faculty !
Lo strength equivalent or more than |
| 300, r

PB Y

; GF of Rt: 7600

These posts may preterably be ilied |
1 #p by deputation or contract,

wil)  Security-Officer




. y thm c,ammltmc mf NIT r;wemm or
ﬂ‘mé «apmf‘méﬁly ‘montunmﬁ dbﬁwp m,;y be aitrjwed the revisod. pay appraved for the
pm“ts m o thie new  Restr ‘Q!,umd Cadlres. P’wrmnttwe m’ marks  in Mumiimrmi
qualifications prescribed may ot however be_insisted in_respect of the existing
Officers. The existing  Officers wihvo do not possess the equisite. educational
qualifications and experience will continue with: the: same designation and the
existing pay. In soch cases, such postiss will rermain unfilled Hl the prosent incumbent
() becomes eligible for the post with the revised. pay or il histher superannuation.

NONTEACHING POSTS OTHER THAN OFFICERS
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. urnmr Assist

B I BB GP 2400
G ‘“gl&:. 1 PR GP B0
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©y [Pharmacisis
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(iii): Sup}mrﬁﬁg: sfl;#iff

Senior Security Guard/ Aftendant! Malil Care ke G g
[ Security. Guard! ttnnd“mL’Ma /. Care taker (Gelo Hioh Grade fl) | PB1: GP 2000

| Security Guard/ Attendant -l‘th"C“.@w taker (Selection Grade h | PB 1. GP 2400

|

' mmmgssf the ‘ajxmtmgiﬁo'n-.‘tem:him;postwth.ef than Officers

i inctheicage. mf mmmmnal_ and tec hmml pokts, existing incumbents who were
directly recruited to the services of the Ins ute X apost: wxah the pre-revised scale
 higher than Rs.4500-7000 may be p«iéc:@d: in the higher ca:lrrﬂ and thﬁf rest in the lower
cadie. _

iy ?Iacamvm i I' "‘ghvr ﬁtams of prmmammt laddpr will be applicable anly 10
turrh employersq w Nave. |

.a}r:aady a\miled ‘thr@t: pmrm’tmrv w upmard

promw : ] ; w,ht hwﬁ» got aﬂm his s"mr‘)'
inter the service caf the In: on 1 recruitment basis, befar :mmdm:m of the
new gructure, shall be. mumed The mamjm;, of REC stales fo hearest scale in
central pattern will’ however not e reated: as. dpwardd or t!mnwﬂrcf TNOVETHent.
Upward movernent in thye iadt‘it—*r in lower and htghf Feadres of the Non Officers posts
will howover be strictly after & minimum residency of ton years. in the lower grade
and forther subject to the donditions of the Madified Assured Career Progression
{MACPY ‘%c*hmﬂe of the umzsal Governiment.
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) "téth cpe pay w:? | be given
1o the empioyw@ mn%ﬁqu@nt w the implementation of the scheme.

zui Thte Scheme wi

‘ Cq THerefm"e before implementation
d o get the pay of the: existing non-
h-(-P;c;' i

Hﬁbe ampfemmted with reference to the revised pay (of
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‘ :C;"""fﬁ 'ahail have 4 designations, one at the entry
j ahd thg, rem ;:smmt: il Rermﬂmaﬂl to any « cadlre’ will normaily be
! el pmst The distribution of posts among the 3 lower
all be inthe ratio of 4:3:2, Upward movement from the
o e. from the entry level to the 3™ level in the cadre)
il 1rc>us§hvz«“’mc-y based pramotion. However, on mmpimmn of
¢ ot senice in 4 post, benefits of the next higher level shall be
gnnwd foih:w # the reguirements and the procadires recommended by the
C:nmmluw of NIT Diretlars and further subjoect 10 the conditians of the
Modified and Assuted Career Progression (IMACP) Scheme for the employees
of the Central Government. The posts at the 4th level will however be

/ i anybiﬁéf promation scheme.

e dti'aill”frq;u” ”;\wammw recruitiment proceduce etc
maﬁf be as rec mmended by the Commitieg of NIT Ditectors or those
_ ";;:-r:mﬂc:aﬂy rnenfmned in this Scheme..




