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7 ' _ . June 7, 2004

LA
flo (o N OFFICE MEMORANDUM

, L“d_;_,;mSilbject:-- Rationalizatlons of Scales of Pay of non-tesching employees of National
M;»\(‘}' lostitutes of Technology (NITs) — Clarificntion regrrding.

M»’““’\ W The uvndersigned is directed to refer 1o a number of queries being raised by
oW : _N}/U | dizierent NITg regarding rationalizzlon/revision of the scales of pu for their staff in the

y ;r:l light of their changed statis as fully funded institutions of the Central Government and to
‘ ‘mﬁ:‘f % clarify the issues in the [ollowing peragraph:-.
a,v\f”[: . .
v . ks 2. While all NITs have adopted the scales of pay as approved by their respective
g_lL)i./ BOGs & State Govermuments, a closer scrutiny of the scales of pay reveals that pay scales
¥

are quite identical to those notified under Ceatral Civil Services Levised Pay) Rules
1997 in most NITs while only in some of the ?J]TE',_-'WMJ% have either been
truncated or split with minor variations here and there. While the proposal to bring aboul
a post-based revision of the scales of pay and consequent uniformily among identicall:
placed employees of all NITs would require raore time for an in-depth wnalysis anl
consideration by an expert body, it has been decided to rationalize the scales of pav of
cmployees of all NITs as a first step. -

) —— e g

3. Procedure for Rationalizations:- Now all NITs would adopt exactly idenucal
ieplacement scales of pay as hotified under CCS (Revised Pay) Rules 1997 for the
Central Government employces. In order to do this, NITs would have (o refer to the pre-
revised scales of pay prevalent i their mstitutes immediately before 1-1-1996 which are

o identical to the scales of pay prevalent under the Central Government al that point of

1@" line. A complele list of pre-revised scales of pay and their revised equivalent introduced

w.e.L 1-1-1996 is contained in the CCS (Revised Pay) Rules which was circulated to all

NITs vide letter of even number dated 27 February 2004. In (hose cases where there are

no identical pay sceles in the pre-revised scales of pay i NITs vis-3-vis the Cerral

Government, NITs may have to club two nr morr: pay scales so as 1o fit them into one of

the existing standard pay scale which has a malching 1evised scale. Thie clubbing should

be done depending upon the natire of (he post.. However, NITs may al<o directly adnpl
the revised scale of pay of such posts as are identical (o those common categories of posts
listed in Part-B of the CSS (Revised Pay)Rules 1697, '

4. Pay Fixation:- The pay of an employee would be fixed ar the came stage in the new
scale of pay as was being dizwen by him before inwodvetion of this new pay scale, IJ

there is no such stzee in the new scale of pay, the psv may be fixed at a s1age Jusl nead

above his existing 8y. Where the stage of basic: pay of an existing emploves is lowe
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thin the minimum nf the, newly mtrndiiced gegle of pav, (hen hinthor Py ohali ko
the minimum of such pay scale and similarly, where existing basic pay of an employee i
more than the maximum of the scale of pay adopted for thay post, then the pay of that
employee shall be fixed a the maximum of the scale of pay of his post and the difference
between hig existing pay and the pay fxed iball be protected as personal pay for tha
particular émployee(s) which would be adjusted against Aiture merements including
stagnation increments. If the pay of an cmployee is fixed at (e same stage, then huis dage
of inerement shall not change and where Pay (s fixed jusi af the next highey stage, thep

that employee would. draw his next increment afler completion of 12 monihs® qualifying
S¢rvice.

fised a

4.1 Further, i€ any NIT ke NIT Warangal ig following Srate
DA which is different from (he Central baltern of DA due o
pay [subsenvent to January 1996), then the vay of an employee would be Ex:d al such 3
STage In Uic 12w scale of pay wherc the new Pity + Central rate of DA on (he uale of such
fixation would be cqual to or just next abave 1)e existing pay + State rate of DA

Govermnment pattern of

5. T'his rationalization of scales of pay és. well as Bxation pay sould be
from 01-04-2004 in all NITs including NIT Patna which was taken over by the Central
Government w.e.f, 28-01-2004. The scale of pay to be adopted for teaching staff of NJT
Pama shall be those approved by the Ministy vide Notification No.37-104/95-T8-17
~duted 9" Octoher 1998. No employee shall be given any option to select the daie of
his/her pay fixation in the newly introduced scales of pay. Besides, there yvould not he
1ny national fixation of Pay with effect from 01-01-1
Payment of siyrear shall arlse before 01-04-2104,

effective

996. Therefore, no questinn of

(. The introduction of new seales of pay &5 a process af rationalization shall have (o
be duly Approved/ratified by the BOG af the NIT concerned. Any difficulty in the matrer
olepay fixation arising oul of implernentation of this arder and/or if there (s any peculiar

condition regarding scales of pay in any particular NIT, the same sheuld be referred 1q
the Ministry for clarification,

s HI0s may please send a Statement indicating the pre-revised and revised scales af

pay ot all posts in NITs which have been introduced consequent upon implementation of
this order.
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(Dr. G L Jambulka, )

Deputy Educationnl Adviser
Lel: 2338-4276
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